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How do you define diversity?

Describe your community 
based on this definition. 



“Acknowledging and valuing diversity 

means more than celebrating food or 

holidays.  It means making room for 

a range of voices, perspectives and 

resources, and styles of interacting.”
-Adger, 2001, Lopez, Sanchez and Hamilton 2000



Diversity in engaging families 

encompasses acceptance and 

respectful means of understanding 

each individual and each family as 

unique and accepting individual 

differences.
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Diversity 
Awareness 

Profile 

● Read each statement and 
circle the number that best fits 
your behavior. 

● Remember there are no right 
or wrong answers. 

● Be as honest and candid as 
possible. 

● Consider each statement in 
terms of your own personal 
values, beliefs, actions, and 
experiences.

Diversity Awareness Profile (DAP). Copyright 2007 John Wiley & Sons, Inc. 



DAP Scoring 
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their negative 

impact. 
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Avoider 

Tolerates unjust 
behaviors from 

others and “plays 
it safe.” 

48-71
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necessary. 
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Fighter

Always on the 
lookout for 

prejudice and sees 
it everywhere.

84-96
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How does this understanding of your 
own diversity awareness help you 
reflect on your own professional 
practices? 



Diversity of 
Kansas Schools and 

Communities 



Population estimates, July 01, 2017 2,913,123

Persons under 5 years 6.6% 192,266

Persons under 18 years 24.5% 713,715

Persons 65 years and over 15.4% 448,620

Females 50.2% 1,462,387

White 86.5% 2,519,851

Black or African American 6.2% 180,551

American Indian or Alaskan Native 1.2% 34,957

Asian 3.1% 90,306

Native Hawaiian 0.1% 2,913

Two or More Races 3.0% 873,936

Hispanic or Latino 11.9% 346,661

White alone, not Hispanic or Latino 75.9% 2,211,060

Foreign born persons 6.9% 201,005

Persons with a disability under age 65 8.7% 253,441

Persons in poverty 12.1% 352,487











What is the number one 
cause of poverty in the 
United States? 

Birth









ACE Survey Reflection 





0 ACEs 1 ACE 2 ACEs 3 to 8 ACEs

United States 55 24 11 10

Kansas 56 25 8 11

Missouri 54 20 13 13

Iowa 56 25 8 11

Minnesota 63 21 7 9

North Dakota 60 25 8 8

South Dakota 55 24 9 12

Nebraska 58 22 8 11

Colorado 55 23 11 11

New Mexico 48 25 9 18

Oklahoma 49 28 11 13

Texas 51 25 12 12

Louisiana 48 25 12 14

Arkansas 56 22 8 14





Poverty Divorce Drug/ 
Alcohol 

Mental 
Illness 

Parent in 
Jail 

Physical 
Abuse  

Parent 
Death

Witness 
Violence 

United States 25 25 9 8 8 6 3 4

Kansas 23 27 11 9 9 6 2 4

Missouri 26 28 10 12 9 7 5 4

Iowa 25 23 9 10 6 5 2 5

Minnesota 21 20 9 7 6 5 2 5

N. Dakota 20 22 7 8 6 3 3 3

S. Dakota 25 24 12 8 10 6 1 4

Nebraska 24 22 9 10 8 5 2 4

Colorado 23 27 12 9 8 5 3 3

New Mexico 25 32 13 12 12 11 5 6

Oklahoma 32 29 10 10 12 6 4 5

Texas 28 27 11 7 9 7 4 4

Louisiana 30 30 10 8 14 6 5 5

Arkansas 22 27 13 11 9 7 4 5





Poverty Divorce Drug/ 
Alcohol 

Mental 
Illness 

Parent in 
Jail 

Physical 
Abuse  

Parent 
Death

Witness 
Violence 

United States 25 25 3 8 6 4 8 9

White, NH 22 23 3 7 5 3 9 10

Black, NH 37 35 7 16 9 7 6 8

Asian, NH 14 7 2 1 2 2 2 1

Other, NH 31 27 4 11 7 6 11 12

Hispanic 29 28 3 8 6 4 6 9





What is becoming clear to you with 
regard to ACEs and the demographics 
of the school you serve? 









Punitive Restorative

Isolation Restoration

Misbehavior is a violation of the rules and 
authority Misbehavior hurts people and relationships

Violations create guilt. Violation created opportunities to learn and 
mend a relationship

Justice requires school authority to 
determine blame (guilt) and impose pain 

(punishment)

Justice involves those who harm and were 
harmed as well as caring adults

Central Belief-When you behave you must 
learn responsibility with punishment

Central Belief-When you misbehave you 
have an unmet need and have an 

opportunity to learn

Punitive vs Restorative Discipline



Energy Regulation 
Strategies Cognitive Questions

Protect
Fear, Worry, 

Doubt
Flight – Freeze

Prove 
Anger, 

Resentment, 
Skepticism

Fight

Walk/Exercise
Repetitive 

Sounds
Music

Drink Water
Hug

Breathing 
Exercises

Sleep
Nutrition

Tapping (EFT)
Mindfulness
Meditation

What do you need?
How can I best support you?





Researchers have concluded 
that the primary mechanism 

through which children’s 
environments affect their 

development is stress.
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Executive Functions:

a set of processes 
that all have to do 
with managing 
oneself and one's 

resources in order to achieve a goal. 
It is an umbrella term for the 
neurologically-based skills involving 
mental control and self-regulation.



Fight-or- flight instincts do not encourage in 
students the soothing belief I belong here. 

Instead, they convey warnings in precisely the 
opposite direction, at car-alarm volume: “You 

don’t belong here.  This is enemy territory. 
Everyone in this school is out to get you.”





Suicide 
Attempts COPD 

Severe 
Obesity

STDs
Lack of 

Physical Activity
Broken 
Bones

Heart 
Disease

Depression

Cancer

Stroke

DiabetesSmoking

Alcoholism

Drug Use 

Missed Work

Overachieving 

Thrill 
Seeking 





http://www.youtube.com/watch?v=1r8hj72bfGo


Kevin Braman 
Patrol Sgt
Walla Walla, WA

Former SRO at Lincoln High School
Walla Walla, WA 

http://www.youtube.com/watch?v=0eJi-IqgepE


Sisyphus had plenty of grit, but it didn’t get 
him very far.



If we want to improve a child’s grit or 
self-control, what we need to change 

first is his environment.









Never tell people how to do 
things. Tell them what to do 
and they will surprise you 
with their ingenuity. 
-Gen. George S. Patton 

Love isn’t a state of perfect caring. It is an 
active noun like struggle. To love someone is 
to strive to accept that person exactly the 
way he or she is, right here and now. 

- Fred Rogers



Because of the safety 
factor that the SRO 
represents, the SRO has 
the capacity to play one 
of the most vital roles in 
the success of a 
trauma-informed 
school. 



SRO Interactions with Students 

● Be visible - greet students in the morning

● Be visible at during the day - taking the time to connect 
with students

● Take an advocate role. 

● Understand that time spent talking with students is time 
well spent. 

● Be consistent 

● Know, respect, and enforce your boundaries - be a visible 
presence when needed, and respect the line of school 
discipline vs. legal action 



























One thing I can stop doing 
in the workplace...

One thing I can do 
differently… 

One thing I can start doing… 








